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ARTICLE I 
RECOGNITION STATEMENT 
The Chazy Board of Education, having determined that the Chazy Teachers' Association is supported by 
a majority of the teachers and teaching assistants i n  a unit  composed of all professional, certified 
personnel except the Superintendent, Principals, and Administrative Assistant, hereby recognizes the 
Chazy Teachers Association as the exclusive negotiating agent for the personnel in such unit. 
ARTICLE I1 
DEFINITIONS 
Board refers to the Board of Education of the Chazy Central Rural School District. 
Teacher refers to all professional employees represented by the Chazy Teachers' Association as 
their collective bargaining agent, except where the language specifically differentiates between 
teachers and teaching assistants. 
Association refers to the Chazy Teachers' Association. 
Sunerintendent refers to the Superintendent of Schools of the Chazy Central Rural School 
District. 
5 .  District refers to the Chazy Central Rural School District. 
1 
ARTICLE I11 
GENERAL 
I .  The parties reco~nize that this Agreement has been entered into pursuant to the Public 
Eii-ip!oyeels Fair Employment Act. If any provisions of this Agreement, or any application of this 
agreement to any employee or group of employees shall be found contrary to law, then such 
provision or application shall be deemed not valid and subsisting except to the extent permitted 
by law. but all other provisions or applications will continue i n  full force and effect. 
2. U n i t  members hired prior to October 22, 1992 shall be eligible for full benefits under this 
agree.ment. Unit members hired on or after October 22, 1992 who work less than full time will 
have these benefits pro-rated. 
fl 
3. IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE IV 
NEGOTIATION PROCEDURES 
1 .  Opening Negotiations: Upon request of either party for a meeting to open negotiations, a 
mutually acceptable meeting date shall be set no more than 30 days following such request. Such 
request shall be made between January 1 and February 15. The issues proposed for discussion by 
the Association shall be submitted in writing to the Board representative(s) at the first meeting. 
The Board shall submit its proposals in writing at the second meeting. Both parties must present 
any additional issues for bargaining no later than the second meeting, unless introduced by 
mutual consent. 
2. Both parties agree to conduct such negotiations in good faith and to deal openly and fairly with 
each other on all matters. 
7 
3. Exchange of Information: Both parties shall furnish each other, upon reasonable request, all 
available specified factual data pertinent to the issues under consideration, excluding preliminary 
and draft copies of the District Budget for the next school year. 
4. Consultants: The parties may call upon consultants to assist in preparing for negotiations, to 
:tdvisz them dul-ins conference sessions, and to represent them during negoriarions andior 
impasse proceedings. The expense of such consultants shall be borne by the party requesting 
them. 
ARTICLE V 
PRIOR BENEFITS 
The Chazy Teachers' Association and the Board of Education agree that all existing benefits be 
continued, except as changed in  this Agreement. 
ARTICLE VI 
APPOINTMENT, DISMISSAL, AND PROFESSIONAL STANDARDS 
1. The Board of Education will endeavor to employ teachers who hold valid New York State 
provisional or permanent certification in the area in which they will function or are currently 
working towards certification. 
2.  When a vacancy occurs, all members of the bargaining unit holding appropriate certification 
shall be notified by means of the general memorandum addressed to all personnel, prior to public 
posting of the vacancy, and shall have the right to be a candidate for the position, if qualified. 
3. Credit granted for prior service in determining placement on the salary scale shall be construed 
to extend to all salary, fringe benefits, and other job related matters, except to seniority or when 
otherwise limited by the terms of this Agreement, excluding any unearned cumulative benefits. 
4. In any case relating to the termination or continuance of employment of any bargaining unit 
member, upon request, the member shall be entitled to appear before the Board of Education 
prior to final Board action to present relevant data on the matter. Helshe may be accompanied by 
representative(s) of hislher choice. 
5 .  A non-tenured teacher who is not to be recommended for tenure shall be notified of same at least 
thirty (30) days prior to the Board meeting at which such recommendation is to be considered 
and the date of the Board meeting at which it is to be considered. Such meeting will be 
scheduled no later than April 1. 
6. No member of the bargaining unit shall be disciplined, reduced in rank, or deprived any 
professional advantage, except for just cause. This section shall not apply in  dismissal cases. 
ARTICLE VII 
EVALUATION 
1. In case of formal observations, the teacher to be observed will be notified at least the day before 
the actual observation. This does not limit the right of Administrator to make unscheduled 
classroon~ visits, but such visits shall not result in a written observation evaluation. 
2. No later than seven (7) school days after the observation, the teacher observed will have an oral 
conference with hislher observer. 
ARTICLE VIII 
PERSONNEL FILE POLICIES 
1. All data maintained by the District on individual members of the bargaining uni t  relative to 
employment, promotion, discipline, evaluation, and all other job related matters - exclusive of 
confidential references and communications received in  connection with the initial employment - 
shall be placed in a single file and maintained in the Central Office. 
2. A teacher shall have the right to inspect, copy, photocopy or photograph the contents of hislher 
file at any time during business hours. Helshe shall be entitled to have a personally selected 
representative accompany himlher during such review. 
3. Upon receipt of a written request, the teacher shall be furnished with a single reproduction of any 
material from hidher file. 
4. No material shall be filed or maintained unless the teacher has had an opportunity to examine the 
material. The teacher must affix histher signature on the actual copy to be kept with the express 
understanding that such signature does not necessarily indicate agreement with the material. Any 
material determined to be unjustified or inaccurate, whether by grievance or other means, shall 
be removed (exclusive of classroom evaluations). 
5. A teacher shall have the rizht to rebut, explain and comment upon any material in histher file and 
such statement shall be appended to the appropriate item(s) in the file. 
6. Only material properly filed in accordance with this Article and any other contract provision 
shall be used in any action taken to reprimand, reduce in rank, discipline, dismiss or otherwise 
deprive a teacher of any professional advantage. This does not preclude oral presentation 
pertinent to the matter. 
7.  No material in the file shall be forwarded to any agency, organization, prospective employer or 
other party (exclusive of the Chazy Board of Education, its legal counsel, and the Commissioner 
of Education) without the express written consent of the member. 
ARTICLE IX 
NOTIFICATION OF OPPORTUNITIES 
Under normal conditions, the Superintendent will notify the President of the Association of any 
administrative and/or guidance vacancies within the school district, excluding vacancies involving 
confidential resignations. 
ARTICLE X 
CLASS SIZE 
The Board of Education recopizes the value of maximum class size and will work towards optimum 
size. The following to be considered maximum sizes: 
Kindergarten. ............................................... 27 
............................................... Grades 1 & 2. 25 
Grades 3-6 .................................................. 27 
Junior High with the exception 
of Physical Education .................................. 3 1 
ARTICLE XI 
SICKNESS AND DISABILITY LEAVE 
1. Sick leave will be granted for personal illness at the rate of 14 days per year cumulative to 190 
days. 
2. A teacher who is pregnant may continue in active employment as late into her pregnancy as she 
desires, provided she is able to perform properly her required functions as certified by her 
physician; the Board may require such evidence in writing. 
3. Disabilities caused or contributed to by pregnancy, miscarriage, abortion, childbirth, and 
recovery therefrom are, for all job related purposes, temporary disabilities and shall be treated as 
such under any health or temporary disability insurance or sick leave plan available in 
connection with employment. The District may require a physician's certificate attesting to the 
period of such disability and during such period of disability the teacher shall, at her option, be 
entitled to use the accrued sick leave. 
4. Sick Leave Bank 
Subject to the stipulation and limitation that this section can only be invoked i n  the event that a 
teacher bargaining unit member has exhausted hislher accrued sick leave and is still unable to 
return to work due to an illness or disability, as certified by a physician; on a case-by-case basis, 
members of the teacher bargaining unit may donate sick day(s) to the affected teacher bargaining 
unit member. The Teachers' Association will solicit the donation(s) from the teacher bargaining 
unit members and shall notify the Superintendent of the name and number of day(s) that have 
been donated. Such reporting will be signed by the donor and the number of day(s) shall be 
deducted from the donor's accrued sick leave and will be accrued to the affected teacher 
bargaining unit member. It is expressly understood that any determinations to invoke this section 
are the sole prerogative of the Association and not the District. 
ARTICLE XI1 
PERSONAL LEAVE 
. The Board of Education agrees to provide up to three (3) days for personal business which 
cannot be scheduled during non-working hours; arrangements to be made in advance with the 
Superintendent or histher designee if possible; non-cumulative nor counted against sick leave. 
Other than for the reasons listed in Section 2 of this Article, personal leave cannot be used to 
extend any vacation or recess by itself or in conjunction with any other leave except with the 
approval of the Superintendent. 
2. The following reasons are acceptable: Notwithstanding the following. two of the three days 
of personal leave will be granted by the District Principal i n  cases where the reacher indicates 
the reasons are too personal to divulge. 
A. ( !  Family event (graduation or wedding of son or daughter) 
(2) Graduation of teacher employee from college 
(3 )  Special registration for college course 
(4) Transporting child to college for interview and/or admittance 
(5) Unusual honor conferred on teacher or member of teacher's family 
(6) Job interview, if employee's existing job wadis terminated by the District for reason of 
elimination of position 
(7) Household emergency requiring presence of employee 
(8) Marriage of employee 
(9) Other - at the discretion of the Superintendent 
B. Illness in immediate family 
C. Death in immediate family 
Up to one additional three (3) days is available for death in the immediate family. 
Additional days for death in immediate family may be approved by the Board. 
Immediate family consists of Spouse, Mother, Father, Sister, Brother (either spouse), 
Daughter, Son, Daughter-in-law, Son-in-law, Grandparents, Guardians. 
One day, on each occasion, when the death is that of the employee's aunt or uncle; or the 
aunt, uncle or grandparents of hidher spouse. 
One day, to be granted to attend the funeral of a close friend of the employee. If possible, 
this should be limited to one-half day. 
D. Legal Business 
( I) Closing a mortgage 
(2) Court appearance 
(3) Other serious legal matter 
(a) Less than half-days for which arrangements can be made without hiring a 
substitute (coverage by other teachers) will be granted for legal and medical 
appointments with no charge to personal leave providing such appointments 
cannot be made outside school hours. 
ARTICLE XI11 
PROFESSIONAL LEAVE 
1. Professional Leave shall be granted upon request to a unit member by hislher immediate 
supervisor as follows: 
A. Visitation Leave: Upon one-week advance notice, members of the bargaining uni t  shall 
be entitled to one day per member per school year to visit other schools to improve 
instructional techniques or professional abilities through observation of and interaction 
with other teachers. 
B. Conference Leave: Lipon three weeks advance notice, leave shall be granted to attend 
professional conferences, workshops, and seminars for the purpose of professional 
advancement and the inlprovement of the education program, under the following annual 
lists: one bargaining unit member per department in the junior-senior high school, one 
member per grade level in the elementary school, and one member per teaching area in 
all other cases. 
2. Notwithstanding the above, the appropriate supervisor shall have authority to temporarily 
postpone such leave for up to two weeks, provided helshe notifies the member in writing of the 
postponement at least 24 hours prior to the start of visitation leave or seven days prior to the start 
of conference leave, citing the reason(s) for the postponement. Such delay shall be limited to the 
following reason(s): 
A. No qualified substitute is found after a reasonable search. 
B. Another bargaining unit member in the same junior-senior high department or elementary 
grade level or teaching area has already been granted professional Leave for the date 
requested. 
C. The annual quota for such leave (as noted i n  IB above) has been filled. 
D. No lesson plan has been provided for the substitute teacher. 
E. Any other legitimate reason. 
3. The aforementioned Professional Leave shall not apply to teaching assistants unless authorized 
on a case-by-case basis by the Superintendent. 
4. Upon submission of an expense voucher, the member shall be fully compensated for mileage at 
the rate of $.20 per mile, unless a District vehicle is provided (mileage shall be computed from 
school to destination and return). 
5. The member shall suffer no loss of pay or professional advantage during such leave nor shall 
leave be charged to personal leave or sick leave. 
6. One member of the bargaining unit will be permitted to attend the NYSUT Representative 
Assembly each year without loss of pay or personal leave. Such leave is limited to two (2) days. 
7. Nothing in the preceding shall prevent the District from approving additional professional leave 
beyond the limits cited above. 
ARTICLE XIV 
SABBATICAL LEAVE 
1 .  During any school year, one member of the bargaining unit who has taught in the District for 
seven (7) or more years shall be eligible for a sabbatical leave to pursue academic or other 
professional activities as approved by the Board of Education. 
Compensation of the teacher requesting leave: 
A. Teacher shall receive 112 annual salary for full year or 114 annual salary for 112 year of 
sabbatical. 
B. From such salary, contribution to the pension system, social security tax, health 
insurance, and all regular payroll deductions shall be made. 
C.  The time spent shall count as regular service toward retirement and salary increments. 
Sick leave and personal leave shall not be granted for this period but prior leave 
accumulated shall remain in the teacher's credit. 
2. Upon return to the District, the teacher shall be restored to the same position held when the leave 
commenced or, if that position is no longer available, to a substantially equivalent position. All 
other benefits and professional advzntages shall also be restored upon return. 
3. At the conclusion of such leave, a teacher shall return to service with the District for a minimum 
of two years. In the event of the teacher's failure to meet this obligation, such moneys as have 
been paid to the teacher by the District while on such leave shall be repaid to the District on a 
prorate basis, unless the District waives repayment. This provision shall not apply when, for 
health reasons beyond hislher control, the teacher is incapable of further service. This shall not 
limit the Board from granting similar waivers for other reasons. 
4. For any leave in the following school year, application for sabbatical leave shall be submitted to 
the Superintendent no later than April 15. Application should include a statement of the general 
purpose of the leave and the proposed sabbatical plan. 
Applications should affirm the applicant's intention to return to the District for at least two years 
and should certify willingness to submit a report of accornplishrnents to Board of Education and 
the Association upon return. 
5 .  The Superintendent shall submit all applications received by the dates listed above to the Board 
of Education for granting or- denial of leave. All denials shall be for just cause and shall clearly 
state such cause. Applicants shall be notified of approval or denial not later than May 3 1 .  
6. Evaluation of applications for sabbatical leave shall be made by the Board of Education 
according to the following criteria: 
A.  Educational value to the school 
B. Educational and professional value to the teacher 
C. The sabbatical plan 
D. In cases of equally meritorious applications, length of service in the district should be 
made the deciding factor. 
7. The aforementioned Sabbatical Leave shall not apply to teaching assistants unless authorized on 
a case-by-case basis by the Superintendent. 
ARTICLE XV 
PREGNANCY and CHILD REARING LEAVE 
1 .  A bargaining unit member, or the spouse of a bargaining unit  member, who is pregnant, shall be 
entitled, upon request, to an unpaid leave to begin at any time after the commencemefit of the 
pregnancy. Said teacher shall notify the Superintendent in writing of hislher dzsire to take leave 
and, except in case of emergency, shall give such notice at least thirty (30) days prior to the date 
on which the leave is to begin. Upon specific request of the Board of Education (s)he shall 
submit a physician's statement certifying the pregnancy. 
2. Upon the return to thz District, the teacher shall be assigned to the same position which was held 
at the time the !eave commenced, or if that position is no longer in existence to a substantially 
equivalent position. However, this Article shall not be construed to confer any rights or 
restrictions upon any returning employee that would have been enjoyed had the returning 
employee not been returning from a leave under this article; nor shall it be construed to confer 
any rights or restraints on the Board of Education in making staff assignments than would exist 
in any other case. 
3. In the best interest of educational continuity, bargaining unit members contemplating leave under 
this article or adoptive leave (See Article XVI) are urged but not required to plan their return 
from such a leave to coincide with the start of the semester or other appropriate time, such as the 
first day fol!owing a major school vacation. However, if a leave under this article exceeds six 
months, unless the termination date is waived by the Board of Education, the leave must 
terminate between semesters. 
4. The period of such leave shall not be considered part of the teacher's probationary period and no 
benefits shall accrue during such leave. Upon return the teacher shall be granted all professional 
advantages and status which (s)he had at the time leave commenced. 
ARTICLE XVI 
ADOPTIVE LEAVE 
A teacher adopting an infant child (i.e. one year or less) shall be entitled to an unpaid leave of up to one 
year, upon request, after receiving de facto custody of the child or prior to the de facto custody if that is 
necessary to fulfill the requirements for adoption. 
ARTICLE XVII 
SCHOOL C A I X N D A R  AND TEACHER WORK YEAR 
1. a. The teacher work year shall consist of 18 l actual work days. On the last working day of 
the work year, teachers may leave at 10:OO a.m. or when all end-of-year duties are 
completed. 
b. The work year for any guidance counselor hired on or after 7/1/95 shall be two hundred 
(200) days plus a partial day when he/she may leave at 10:OO a.m. or when all end-of- 
year duties are completed. The work days will be scheduled in  advance and will allow for 
at least five ( 5 )  weeks of consecutive unpaid vacation time in the summer provided the 
work year requirements are met. 
2. A committee consisting of the Superintendent and members of the Association's executive 
committee will meet to formulate the following year's calendar for recommendation to the Board 
for adoption at least two weeks prior to the end of each school year. 
3. Whenever students are dismissed earlier than regular dismissal time, teachers shall remain at 
school until the busses have departed. 
ARTICLE XVIII 
TEACHER WORK DAY 
The work day for teachers shall begin a t  8:05 and end at 3: 15. Teaching assistants shall work an 
equivalent length of workday. All teachers must check their mailboxes before leaving the building at 
3: 15 (Elementary Office for K-6, Main Office for 7-12). 
ARTICLE XIX 
TEACHER ASSIGNMENT 
1. Except for one and one-half (1 I12 ) weeks at the beginning of the school year and two and one- 
half (2 112) weeks at the end of the school year where elementary teachers will have a minimum 
of one hundred ninety (190) minutes of preparation time per week, elementary teacll~x-s will have 
a minimum of 250 minutes preparation time per week. It is further understood that the practices 
involving "playground" shall continue; specifically the assignment on a rotating basis, and the 
assignment when "playground" is canceled due to inclement weather. 
2. Study hall assig~~ments will be divided equally among the faculty members as far as practical. 
3. Teachers may be assigned no more than one period of involuntary cafeteria duty per semester. 
This does not preclude the District's right to seek bargaining unit volunteers for additional 
cafeteria duty. 
4. Commencing with the 1988-89 School Year, the maximum teacher workday for grades 7-12 will 
consist of five and one-half instructional andlor supervisory periods including AIS and 
Laboratories and the 8th period as traditionally operated. 
ARTICLE XX 
ASSOCIATION AND BARGAINING UNIT BUSINESS 
1. The Association has the right to transact Association business during the school day as long as it 
does not interfere with the educational process. 
2. No classroon~ instruction performed during the school day by members of the teacher bargaining 
u n i t  shall be performed by any non-member of the uni t  or subcontractzd to any other party 
without the express written consent of the Association. This does not apply to substitute teachers. 
3. In the event of formal hearings (Board or arbitration stage) the Chairperson of the Association 
grievance co~nmittee shall be released from hidher duties to attend such hearings. Helshe shall 
suffer no loss of pay and the District will pay full cost of a substitute. 
4. The Board agrees that one teacher designated by the Association may, upon request, be granted a 
leave of absence for up to two years without pay for the purpose of engaging in Association 
offices on a state or national level. All benefits to which a teacher was entitled at the time hislher 
leave commenced, including unused accumulated sick leave, will be restored to himlher upon 
hislher return, and helshe will be assigned to the same position which helshe held at the time said 
leave commenced, if available, or if not, to a substantially equivalent position. 
5. The Association may request ten minutes at the end of all building faculty meetinzs to report on 
matters involving representiition of the reachers by the Association. Likewise, the Association 
President shall be provided with no less than ten minutes at the end of all District faculty 
meetings to report or, such matters to teachers. 
6. The Association shall have the right to use a room or rooms within the building provided the 
Superintendent is given proper notice. 
7. The Association shall have the right to use duplicating equipment; however, the Association 
must supply its own paper and materials or reimburse the District for supplies used. 
The Association shall have the right to use all communicating systems to reach the members of 
the bargaining unit, including, but not limited to: Faculty Room bulletin boards, faculty mail 
boxes, public address systems and, when available, closed circuit TV. The public address system 
can only be used before or after regular school hours. 
The Board agrees to notify the Association of the. implementation of new prosrams which effect 
any terms and conditions of employment prior to effective date. 
There will be no substantial changes, alterations, modifications of program, content, or 
curriculum during the term of this agreement without submitting the proposed change(s) to the 
Faculty Curriculum Committee for their written recommendation. 
In the event that it becomes necessary to alter the educational program in a way which results in  
the abolishmznt of any position held by a member of the bargaining unit, the following policies 
shall govern: 
A. The Superintendent shall notify the Association President, in writing, of the specific 
positions being considered for abolishment and the names of the bargaining unit members 
expected to be involved, as soon as such a plan reaches a stage of serious consideration 
by the District. Thz Association may present a position paper for consideration prior to 
any formal abolition of position(s). 
E. Upon request, the affected teacher shall be assigned to any vacancies within his/her area 
of tenure. 
C. In the event that there are no vacancies, in  the area of tenure in the District, a teacher may 
submit hislher credentials and transcripts to the District for evaluation and consideration 
to a probationary appointment to another tenure area. 
Upon request of the Association President, the Association shall be provided an opportunity 
early in any Board meeting to present its view or comments. 
The Association President shall be provided with agendas and minutes of all Board of Education 
meetings at the time thev are available. 
ARTICLE XXI 
GRIEVANCE PROCEDURE 
1. DEFINITION - A Grievance is a claim by any teacher or group of teachers in the negotiation 
unit based on: 
A. Any event or condition affecting their welfare and/or terms of employment, including but 
not limited to, any violation, misinterpretation, misapplication of law, rules, policies, 
procedures and practices of the Board of Education and Administration. 
B. The agreement nr.gotiated by the Board of Education and the Association. 
2. GRIEVANCE COMMITTEE is the committee created and constituted by the Chazy Teachers' 
Association. 
3 .  PROCEDURE 
Stage I - Supervisor 
A. A tezcher.having a grievance will discuss it with hislher immediate supervisor with the 
objective of resolving the matter informally. 
B. If the grievance is not resolved informally, it shall be reduced to writing and presented to 
the supervisor. Within two (2) school days, the supervisor shall render a decision, in 
writing, and present it to the teacher and the Chazy Teachers' Association. 
Stage I1 - Superintendent 
A. If the teacher is not satisfied with the written decision at Stage I, helshe shall, within five 
(5)  school days, present the grievance to the Grievance Committee for its consideration. 
B. If the Grievance Committee determines that the teacher has a meritorious grievance, it will file a 
written appeal of the decision with the Superintendent within five (5) school days. The 
Superintendent shall hold a hearing within five (5) school days with the teacher and the 
Grievance Committee, and render a decision, in writing, to the teacher and the Grievance 
Committee within five (5) school days. 
Stage 111 - Board of Education 
A. If the teacher and the Association are not satisfied, the Grievance Committee shall file an appeal, 
in writing, with the Board of Education within five (5) school days. Said Board will hold a 
hearing within ten (10) school days and render a decision within two (2) school days of the 
hearing. 
Stage IV - Arbitration 
A. After such hearing, if the teacher and/or Association are not satisfied with the decision at Stage 
111, and the Association determines that the grievance is meritorious, it may submit the Grievance 
to arbitration by written notice to the Board of Education within fifteen (15) days of the decision 
at Stage 111. 
B. Within five (5 )  school days after such written notice of submission to arbitration, the Board of 
Education and the Association will agree upon a mutually acceptable arbitrator competent in the 
area of grievance, and will obtain a commitment from said arbitrator to serve. If the parties are 
unable to agree upon an arbitrator or to obtain such a commitment within five (5) days, a request 
for a list of arbitrators will be made to the American Arbitration Association by either party. The 
parties will then be bound by the rules and procedures of the American Arbitration Association 
in the selection of an arbitrator. 
C. The decision of the arbitrator shall be binding and final upon all parties when it pertains to items 
negotiated in this contract. 
D. This stage of the grievance procedure will apply only to grievances as defined in Section B of the 
definition. 
E. All costs of arbitration are to be borne equally by the Chazy Teachers' Association and the Board 
of Education. 
ARTICLE XXII 
EXTRA CURRICULAR COMPENSATION 
I .  Schedule: 
SPORTS: 
Varsity Soccer 
Modified Soccer 
Junior Varsity Soccer 
Varsity Basketball 
Modified Basketball 
Junior Varsity Basketball 
Varsity Baseball 
Modified Baseball 
Varsity Softball 
Modified Softball 
Cheerleading 
Volley Ball 
CLASS ACTIVITIES: 
Senior Advisor 
Junior Advisor 
Band 
Chorus 
Yearbook 
Public Speaking 
Drama 
Senior Play 
New spaper 
SADD 
Key Club 
Model United Nations 
Student Council 
National Honor Society 
Chaperone 
2. All extra curricular assignments which are vacant shall be offered to all qualified members of the 
bargaining unit by written notice of such vacancies to the President of the Association. Only if 
no qualified members of the unit are available shall any position be opened for qualified 
individuals from outside the bargaining unit. At the start of each school year, members of the 
bargaining unit shall again be polled for these positions. 
3. The Chaperon pay listed in the extra-curricular compensation schedule shall not apply to the 
Chaperoning of dances. Rather, dance chaperoning shall be voluntary for teachers with the 
reimbursement to be negotiated on an individual basis between the teacher and the student group 
conducting the dance. 
ARTICLE XXIII 
HEALTH INSURANCE 
1. a. The District shall provide group health and major medical insurance to all Full Time 
Equivalent (1.0) bargaining unit members and their dependents at a cost to the bargaining 
unit member according to the following table: 
/ Year Family Plan 
1 2004-2005 $1.080.00 
2005-2006 Employee contribution will I be calculated at 9% of the 
total yearly premium. 
2006-2007 Employee contribution will 
I 1 be calchated at 9% of the 
be calculated at 9% of the 
- 
Individual Plan 
$415.00 
Employee contribution will 
be calculated at 9% of the 
total yearly premium. 
Employee contribution will 
be calculated at 9% of the 
total yearly premium. 
Employee contribution will 
be calculated at 9% of the 
total yearly premium. 
Deductions for bargaining unit member's payments of premium will commence with the 
inception of the IRS $125 (see Section 3 of this Article) plan. 
b. For bargaining u n i t  members who retire(d) prior to 7/1/96, the District shall continue to 
pay the full premium cost of group health insurance and major medical for retirees and 
their dependents. 
c. For bargaining unit members who retire on or after 7/1/96 and who have rendered 
ten (10) or more years of full time service to the District at the time of retirement, the 
District shall pay the full premium cost of group health insurance and major medical for 
retirees and their dependents. The plan shall be the one now in effect (Blue CrossIBlue 
Shield) or its benefit equivalent. 
7 . The District shall maintain the present life insurance prosram for all unit members at no cost to 
the employees. 
3 .  Following the establishment of a full IR $125 (Flexible Spending Account) plan during the 1996- 
97 school year, the District will continue the plan with the plan year commencing on 1011 of 
each year. The  parties will suggest administrators and the plan administrator will be mutually 
agreed to. It is understood that the District will be responsible for the administration costs. 
ARTICLE XXIV 
METHOD OF RECEIVING SALARY 
I- Salaries shall be paid according to one of the following options: 
A. Option A - Annual salaries will be paid in  twenty-one (21) equal installments beginning 
with the second Friday after Labor Day and continuing through the last workday in June. 
When a payroll date falls on a non-workday, checks will be issued on the last workday i n  
the pay period. 
B. Option B - Annual salaries will be paid i n  twenty-six (26) equal installments beginning 
with the second Friday after Labor Day and continuing through the first pay period in 
June. The balance of the annual salaries will be paid in a single check on the last workday 
in June. When a payroll date falls on a non-workday, checks will be issued on the last 
workday in the pay period. 
I 
After paychecks have been received and processed by the District, they will be available to the 
teachers at any time during the normal pay day. 
3. A payroll deduction for NYSUT Member Benefits shall be available to bargaining unit members. 
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ARTICLE XXV 
SALARY SCHEDULE 
I .  Salaries and salary schedules for the 200405, 2005-06, 2006-07, and 2007-08 will be i n  
accordaiice with Appendix A through D with all reachers placed on the appropriate step. Salaries 
and schedules for 2001-05,2005-06, 2006-07, and 2007-08 will be in accordance with Appendix 
E with all teachins assistants placed on the appropriate step. 
2. Any bargaining un i t  member who works or is on paid leave for one-half (112) or more of the 
actual work days in  any given school year will be credited under the salary schedule with a full 
step advancement, should one exist, in the following year. 
3 .  Guidance Counselor(s) hired on or after 7/1/95 shall be paid 1.1 times the teacher salary scale 
rate for the two hundred (200) day work year. 
4. Inservice 
a. If the cost of the inservice is paid for by the District, the individual is not eligible for any 
salary schedule adjustment. 
b. If the inservice is conducted within the school day, then the individual is not eligible for 
any salary schedule adjustment. 
c. If the individual attends an inservice outside of the workday and the cost of the inservice 
is paid by the unit member, said inservice shall be reimbursable on the basis of one (1) 
credit hour for each fifteen (1 5 )  seat hours. 
5. Hourly rates for summer school, before and after school and home teaching, including per 
diem preparation time, shall be as follows: 
Teachers $35.00 
Teaching Assistants $20.00 
ARTICLE XXVI 
RETIREMENT BENEFIT COMPENSATION 
1. Solely for the 1999-2000 fiscal year, subject to the limitations and provisions of this Article, all 
Tier I and Tier I1 members of the N.Y.S.T.R.S. are eligible for an early retirement incentive as 
follows: 
A. To be eligible for this benefit on the last day of employment, a teacher must meet the 
following criteria and stipulations: 
(1) The teacher must have an approved retirement from the New York State Teachers' 
Retirement System. 
(2 )  The teacher must retire during the first ( I  st) year of eligibility to retire. The 
definition of eligibility is found in the NYSTRS "Tier I and Tier I1 Benefits" 
booklet, and for reference purposes only, the current language is found in Section 
D of this Article. 
(3) The teacher must provide notice to the District by the April 1 prior to the District 
fiscal year in which the teacher intends to retire. 
B. For purposes of this Article, the foIlowing limitations and definitions apply: 
(1) No benefit will be paid to any teacher who does not meet all the eligibility 
requirements as stipulated in this Article. 
(2) No teacher will be credited with more than one hundred eighty (180) days of 
accumulated sick leave. 
(3) The effective date of retirement shall mean the day following the last day the 
teacher is employed by the district. 
(4) The retirement incentive payment will be paid to the teacher in a single lump sum 
payment on the last day of employment with the district (the day preceding the 
effective date of retirement). 
(5) Teachers must work at least one-half the total number of work days in any given 
year in order that the base salary for that year to be used, otherwise the base salary 
of the preceding year will be used. 
(6) Solely during the 1992-1993 school year, all Tier I and Tier I1 teachers who retire 
prior to September 1, 1993, and who meet all provisions of $5 A&B above except 
$A(2) are eligible for the benefit in $C. 
C .  The incentive to be paid will be determined as follows: 
( 1 )  For teachers: divide the base teacher salary (Step 1 ,  Column I )  by IS0 to establish the per 
diem amount; for teaching assistants: divide the minimum sta~ting salary for teaching 
assistants by I SO to establish the per diem amount; 
(2) Multiply the per diem amount by the aggregate 12urnbes of unused acc111~1~11ated sick lea\,e 
days (not to exceed 180) available to the teacher or teaching assistant on the final day of 
employment. 
D. Eligibility 
Tier I (Pre-7/1/73) Members 
a. Thirty-five years of total credited service at any age, or 
b. Age 55 or older with the equivalent of I0 or more years of credited full-time N Y  S 
service, at least two of which must have been rendered since June 30, 1967 and since last 
becoming a member, or 
c. Age 55 or older with the equivalent of two or more years of credited full-time N Y  S 
service, at least two of which must have been rendered since June 30, 19G7. since ape 53  
and since last becoming a member. 
Tier I1 (7/1173 - 7/26/76) Members 
a. Age 55 or older with the equivalent of 10 or more years of credited full-time NY S 
service, five of which must have been rendered since the last date of membership, or 
b. Age 55 or older with the equivalent of five years of credited full-time service rendered 
since the last date of membership, provided two have been rendered since the 53rd 
birthday. 
2. Effective July 1, 2000 and continuing thereafter, subject to the limitations and provisions of this 
Article, all members of the N.Y.S.T.R.S. are eligible for an early retirement incentive as follows: 
Qualifier Benefit 
lS'year of 100% of the current minimum Step 1 of schedule for- employee's 
eligibility classification/position salary divided by 180 then multiplied by 
the number of accumulated sick days (maximum of 180). 
2"d year of 75% of the current minimum Step 1 of schedule for employee's 
eligibility classification/position salary divided by lS0 then multiplied by 
the number of accumulated sick days (maximum of 180). 
3rd year of 50% of the current minimum Step 1 of schedule for employee's 
eligibility classification/position salary divided by 180 then multiplied by 
the number of accumulated sick days (maximum of 180). 
A. To be eligible for this benefit on the last day of employment, a teacher must meet the 
following criteria and stipulations: 
(1) The teacher must have an approved retirement from the New York State Teachers' 
Retirement System. 
(2) The teacher must retire during the first (1st) through third (3rd) year of eligibility 
to retire. The definition of eligibility is found in the NY STRS booklet. 
(3) The teacher must provide notice to the District by the April 1 prior to the District 
fiscal year in which the teacher intends to retire. 
B. For purposes of this Article, the following limitations and definitions apply: 
(1) No benefit will be paid to any teacher who does not meet all the eligibility 
requirements as stipulated in this Article. 
(2) No teacher will be credited with more than one hundred eighty (180) days of 
accumulated sick leave. 
(3) The effective date of retirement shall mean the day following the last day the 
teacher is employed by the district. 
(4) The retirement incentive payment will be paid to the teacher in a single lump sum 
payment on the last day of employment with the district (the day preceding the 
effective date of retirement). 
( 5 )  Teachers must work at least one-half the total number of work days in any given year in 
order that the base salary for that year to be used, otherwise the base salary of the 
preceding year will be used. 
ARTICLE XXVII 
AGENCY FEE 
Effective September 1, 199 1,  the District shall deduct from the wage or salary of employees in the 
bargaining unit who are not members of the Association the amount equivalent to the dues levied by the 
Association and shall transmit the sum so deducted to the Association in accordance with Chapters 677 
and 678 of the Laws of 1977 of the State of New York. The Association affirms that it has adopted such 
procedure for refund of agency shop fee deduction as required in Section 3 of Chapters 677 and 678 of 
the Laws of 1977 of the State of New York. This provision for agency shop fee deduction shall continue 
in effect so long as the Association maintains such procedure. 
The agency shop fee deduction shall be made following the same procedures as applicable for dues 
check-off, except as otherwise mandated by law or this Article of the Agreement. 
ARTICLE XXVIII 
CURRICULUM PROJECTS 
1. Monies shall be budgeted at a rate of $1,500.00 per year to provide for in-school curriculum 
project grants. 
2. The specific program or programs covered by this sum will be inaugurated after the merits 
thereof have been evaluated favorably by the Association, and the Board. 
3. All proposals will be submitted by the Association to the Superintendent and the Board prior to 
February 15'. 
4. The Board may meet with the staff members involved in the presentation of proposals prior to 
March 15'. 
5 .  Final disposition will take place prior to April 15&. 
6. All projects will carry a daily stipend of $100 for a six hour day. 
7. All expenditures shall not exceed the stipulated amounts in the proposals. 
ARTICLE XXIX 
DURATION OF AGREEMENT 
i ~ l i i s  A~reemen t  shall be effective July 1, 2004, through June 30. 2008, and thereafter for sixty days or 
u ~ l t ~ l  a successor Agreement is reached, whichever comes first. In addition, the side letizrs of 
understanding that were discussed during negotiations for the 2004-2008 Agreement shall be maintained 
fo r  the life of the 2004-2008 Agreement. 
DATE -. 4 PRESIDENT 
CHAZY TEACHERS' ASSOCIATION 
AP.PENDIX A 
Chazy Central Rural School Teachers' Salary Schedule 
2004-2005 
Step Bach B+15  6+30 B+45 B+60 
Master's $350 
All courses taken for salary purposes must have prior approval of the Chief School Administrator. 
Salary adjustments will be made at the beginning of each semester. 
APPENDIX B 
Chazy Central Rural School Teachers' Salary Schedule 
2005-2006 
Step Bach B+15 B+30 B+45 B+60 
Master's $350 
All courses taken for salary purposes must have prior approval of the Chief School Administrator. 
Salary adjustments will be made at the beginning of each semester. 
APPENDIX C 
Chazy Central Rural School Teachers' Salary Schedule 
2006-2007 
Step Bach B+15 B+30 B+45 B+60 
Master's $350 
All courses taken for salary purposes must have prior approval of the Chief School Administrator. 
Salary adjustments will be made at the beginning of each semester. 
APPENDIX D 
Chazy Central Rural School Teachers' Salary Schedule 
2007-2008 
Step Bach B+15 B+30 B+45 B+60 
$38,505 
Master's $350 
All courses taken for salary purposes must have prior approval of the Chief School Administrator. 
Salary adjustments will be made at the beginning of each semester. 
APPENDIX E 
Chazy Central Rural School Teacher Assistants Salary Schedule 
Step 2004-2005 2005-2006 2006-2007 2007-2008 
Bachelor's $350 

